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Reporting

EOQY reports help confirm what’s complete and reveal what the data is telling us.

-

Track evaluation and task Identify signatures that are Show incomplete forms by
completion. needed. building.

Thisdo cument is considered Pow erSchoo IPrivate and hen ce confid ential. It should notbe copied, distributed, or rep roducedin whole or in part, or passedto any thir d-party without Power School written consent. “



Reporting Access

All personas reporting access aligns with their staff
security settings.

Evaluator Supervisor and/or Director T Human Resources and
Perform System

Administrator
Have access to all direct Have access to all direct reports Have access to all Perform staff.
reports they have been they are set as supervisor of in *System Admin have access to SQL
assigned to. the employee profile or given custom reports
supervisory access in roles. *HR Staff and above have access to

inter-rater reliability

AN Y, N Y, N -
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Report vs. Export

Report Legacy Data Export
Data Export Export

allows you to pull allows you to pull
. . information from task information .
Quick way to get standardized data a current school out of a specific Customizable at form and process level
year process for a
Can be exported to Excel } SN e Can be included in scheduled export

Accessible to all personas Customizable Accessible to only HR Staff and System
o Process Report Admin
Allows monitoring of progress and _ Allows you tl? pull
. any tas
completion : information out of Allows you to pull data off forms and

a process for the
school year

processes
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Direct Reports with Incomplete Evaluation
+» Shows all direct reports that have started an evaluation process but not yet completed.

Reports

+» Shows each Direct Report and incomplete tasks in the process.

¢ If you hover over each form, you can see the title of the form.

-

|
|

Incomplete Tasks Direct Reports with Complete Evaluation
+* Shows all incomplete tasks, including forms & Shows all Direct Reports that have an
and meetings, for a particular school year for evaluation process that has been

all Direct Reports. completed or marked complete.

¢ Many options for filtering.

++ This is a great report to see an overview.
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Reports

Observations Complete Pending Signatures
Shows all observations that have taken place in your organization. Shows all tasks that are awaiting a signature approval.
Can be filtered by: It lists:

* Schoolyear

: e Process that each taskis a part of
*  QObservation form

. e Submitted date
*  Building type and name
*  Type of person needing to sign or approve

*  Person’s name and how many times the form has been visited

Sehoal Ve
nnnnnnn oy 202472025
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Walkthrough Counts

Counts all walkthroughs Filtered by who is doing the Lists first and last name of Can be exported
regardless of form. walkthrough and the date. direct report as well as how
many walkthroughs they
completed for their direct

reports.

wil <O =
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I nte r- Rate r REl ia b i I ity *Only available to HR Staff and System Admin

Identify evaluators
who need retraining

and calibrating.

District Average

3 2 1 | +1 +2 +3
o | Identify areas of
"""""""""""""""""""""""""""""""""""" . | training needed for
---------------------------------------------------------------------- | evaluators.
Standard Deviation: B Concern Caution Acceptable
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Task Dashboard

Task Dashboard T

-
View tasks across district o s R
|
Observe overall progress Bramteasn

B Year 2 Revision

@ 14 Taskis), 1 Processies) NotStarted, 1 @) OverDue, 13
i

Filter to limit data

Export for additional reporting or analysis

Interactive visuals

Click status bar for detailed view and bulk
actions
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Process Dashboard

An excellent tool for viewing the current progress of all tasks in an assigned process.

Due Due Due Due Due Due
09/20 12/01 03/21 03/13 04/05 04/19
2° 5° 1 8° 9° 0°
96% 91% 91% 86% 82% 14%
SLO Initial T-TESS T-TESS T-TESS Post-
T-TESS Goal Approval Observation Observation Observation End of Year
Setting Conferen... Pre-Confer... Rubric Confe... Conference
v [v] [+] [v] a a
09/12/2025 09/12/2025 Schedule View Schedule Schedule
v [ v] (v} Qa v (v}
09/12/2025 10/17/2025 10/22/2025 10/31/2025 10/30/2025 Schedule
v [ v] (v} a a v
09/16/2025 09/16/2025 11/17/2025 12/18/2025 11/24/2025 04/20/2026
v v v v v a
09/02/2025 09/02/2025 111242025 12/17/2025 12/18/2025 Schedule
v v v a v a
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Analysis

The Analysis tool helps district leaders, evaluators, and HR staff explore evaluation
data across forms, staff, roles, and time periods from a single dashboard.

) )

What’s New Why it Matters for EQY

e Role-based security and unified views e Easier review of summative trends

e Summary charts + detailed responses e Stronger evidence for EQY conversations

e Filters applied once for consistent data * Moves reporting beyond completion to insight

e Visual trends linked to evidence e Plan summer and BOY professional development

Content Area Dbsarved
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Additional Resources

Reporting

Effective Reporting and Exporting PowerUp

Perform: Guide to Reports

Inter-Rater Reliability

Perform and Professional Learning Integration Task Dashboards & Best Practices with Grouping Tasks

Perform: How do | view reporting for IRR?

Video: Process & Task Dashboard

Perform: Analysis Tool

Analysis How To
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https://help.powerschool.com/t5/PowerUp-Events/Perform-PowerUp-Effective-Reporting-amp-Exporting/ev-p/535310
https://help.powerschool.com/t5/Perform-Knowledge-Base/Perform-Guide-to-Reports-handout-included/ta-p/27017
https://help.powerschool.com/t5/Perform-Knowledge-Base/Perform-and-Professional-Learning-Integration/ta-p/217127
https://help.powerschool.com/t5/Perform-Knowledge-Base/Perform-How-do-I-view-reporting-for-IRR/ta-p/26534
https://help.powerschool.com/t5/PowerUp-Events/Perform-PowerUp-New-Task-Dashboards-amp-Best-Practices-with/ev-p/515283
https://help.powerschool.com/t5/Perform-Adoption-Resources/Video-Process-amp-Task-Dashboard-Perform-PowerBytes/ta-p/530024
https://help.powerschool.com/t5/Perform-Knowledge-Base/Perform-Analysis-Tool/ta-p/27212
https://vimeo.com/1134629538/4847c759a4?fl=ml&fe=ec

Knowledge Bot

On Demand Knowledge, Events,

and Resources
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Welcome to Employee Records

oo Introduction to Employee Records

PowerSchool Community Links

New to Employee Records? Maximize your usage and
level up your skills. Click HERE to learn more and
connect.

Records Register For  Register For
Community  Office Hours  PowerUps

Written by Product Team 3/20/2024
What's New

88 Release Notes n

oo

oo Events and Webinars

oo Learn about Contracts

oo Learn About Checklists & Tasks
Learn about Document Management

Learn about Folders
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A Next Perform PowerUp Topic

* 6/2-Turn Evaluation Data Into Insights with Analysis
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