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Today’s Agenda

e Welcome

e General Session

e Records - Beta Testers Needed
e HRMS Updates

 SmartFind Express SMS

Your EIC Talent Team

* Breakout Rooms
* Applicant Tracking
 Records & Onboarding
e Perform
* Professional Learning
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PDF Form Builder Beta Testing

We are looking for some motivated
customers who are interested in
putting our new Form Builder to the
test. Are you interested? If so, reach
out to:
beth.farmer@powerschool.com to -—] == e w5
learn more. — 1 e —

Highlights:

* Forms can be completedin their original
format, ensuring compliance

* Form fields are mapped to data fields to
allow reportingon completed PDF forms
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HRMS — Manager's Portal

 Multi-Select Criteria Available for Manager's Portal Power Tiles

m@ PowerSchool HRMS
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HRMS — Staff Power Tiles

» Staff Power Tiles will allow employees to review their district
information and complete their tasks

PowerSchool HRMS
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Why Text Message Job offers

Our research and survey results tell us

Lot of IVR calls go un-
answered. Text messages
tend to be viewed more
and information stays on
mobile device for
viewing at convenience

’H@ PowerSchool

Substitute users think

of the text message

o job offers as a quicker
and easier way to
accept jobs

Modern way of communication

Text message is an
effective
communication tool for
same day jobs where
job offers can be sent in
less time to larger pool
of substitutes

Text messages can
be used by
substitutes who
don’t have a
smartphone or an
internet plan

Better chances of substitutes viewing all job opportunities they are eligible to

Higher chances of filling same-day jobs

Effective communication leading to better fill-rates




Your Talent Education Impact Consultant Team ‘

Sean Vair
Manager, Customer Success Talent

Experience:

* Classroom Teacher/Dept Coord, 11 years
* Educational Technology, 7 years
Primary Product Focus:

* Professional Learning

| Cortnie Shaffer
Education Impact Consultant

Experience:

e Classroom Teacher, 5 Years
*  Assistant Principal, 3 Years

c Primary Product Focus:
=) « Applicant Tracking

m@ PowerSchool

Fred Scott
Senior Education Impact Consultant
Experience:
* 33yearsinK-12
Teacher, Curriculum Specialist, Director of Inst. Tech,
Principal, Professional Development & HR Specialist
Primary Product Focus:
* Perform

Jenny Leigh Walthall

Education Impact Consultant

Stuart Aron
Education Impact Consultant

Experience:

* Federal Program Recruitment
* Higherkd HR

* Education Focused Non-Profits
Primary Product Focus:

* Employee Records

Experience:

* Teacher & Coach, 32 Years

*  Educational Technology, 3 years
Primary Product Focus:

*  Professional Learning




PowerSchool PowerUps

=

Recurring meeting with Learn about recent Hear from PowerSchool Collaborate, network,
PowerSchool Education product releases, experts on seasonal, and share best practices
Impact Consultants roadmap, & best practice topics. with other
integrations PowerSchool districts
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Breakout Room Topics

Nojolfe=1ai8 * Tips from a Hiring Professional Using PD Playlist to

Tracking Manager Learning ézfri]gpr;iaa:éieﬁack

* New Hire and
Returning
Employee Checklist

» Effective Practices
for Processes,
Workflows and Tasks

Records &
Onboarding




