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Today’s Agenda

e Welcome
e Customer Connect

 Breakout Rooms
e Applicant Tracking
 Perform
* Professional Learning
* SmartFind Express
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Customer Connect

help.powerschool.com




Your Talent Education Impact Consultant Team '

Sean Vair Stuart Aron Cortnie Shaffer
Experience: Experience: Experience:
Classroom Teacher / Dept Coord Teacher & Coach Classroom Teacher
11 Years 32 Years 5 Years
Educational Technology Educational Technology Assistant Principal
8 Years 4 Years 3 Years

Education Technology
1.5 Years
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Your Talent Education Impact Consultant Team ’

Edie Smith Marissa Gonzalez
Experience: Experience:
Administrative & Onboarding Teacherand Specialist
2 Years 9 Years
K-12 HR Software Administrator District Level
4.5 Years 8 Years
Education Technology Education Technology
] Year 1 Year

’H@ PowerSchool




Breakout Room Topics

. : « Using Survey Data to
- Best Practices f . .
App“C_ant Cgﬁdidrjfe";?;g{eemng & SRS Increase Effective
Tracking QRS Learning Professional
Development

» Creating Comprehensive
Processes — Utilizing

* Using SmartFind

Perform Perform to House SmartFind Express to Improve
Evaluation Documents & EXxpress Daily Substitute Fill
Resources Rates

”J@ PowerSchool




Power s

Applicant Tracking

Best Practices for Candidate Prescreening &
Screening

ﬂ@ PowerSchool



e Prescreening Vs. Screening
e Setting up & Using

O oaa

m—@ PowerSchool 5



Prescreening Vs. Screening

Prescreening

 Limit of one score per application, but can have a different score for each
application and the score dropdown can be customized

« Can be done in bulk from the Application Manager or individually
« Can be used with filters to manage visibility or just to communicate internally

Screening

« Multiple different screen types to meet different requirements
« Can have different score sets associated with each different screen type
« Screen scores are for an applicant and will be shared across all applications

[H@ PowerSchool .



Setting up Prescreen Ratings

° Prescreen Ratings DRUPDUWN BUX BHUIBES
are mana ged under Select Dropdown Box: | Prescreen Rating v
Co nfigure > Display Value A Database Value
Dro pdown Box . = -
Choices > Prescreen =" .

Rating

”J@ PowerSchool




Adding an Application Prescreen Rating

[
Application Actions
. Add o one or more e o | | CHANGE APPLICATION SCREENING FOR SELECTED
applications using A s ] APPLIGATIONS
BUIk ACtionS in the D Application Screening *
leplication E::I Packet I:] Fail r il
anager PRIVATE INFORMATION FOR HUMAN RESOURGES
 Addindividually to This information is not seen by the candidate.
an App“cation and Position Summer Teaching Position 1011
add Inte rnal Candidate Name (CID} Jaxon Diaz (20)
Notesin an Application Screening Rating Pass v
Applicant's Folder *ziza s 10 ) 10 ) 2023
Prescreened By Suppert, TalentEd “Select | Remove |

Internal Notes

T oIomr fmesIrTomroE Holds certification in required area.

"J@ PowerSchool




Viewing and Filtering with Prescreen Ratings

APPLICATION MANAGER

e A combination of [ Select a Saved Search - Y B2
Views and Filtersin
the Application
Manager can be
used to easily view -

prescreen e g
i nfo rm at i O n DEACTIVATED ALL :

Results 1-6 of 6

1 | Prescreen Rating V| | Equals V| Pass V| (%]

Start typing to search on First Mame, Last Name or Position Title.

Last Name First Name Status App Date Posting 1D Paosition Title Prescreened Prescreen Ra.. Prescreen By Prescreen In..

. O
e User Filters can be .
used to control who o

Ca n S ee a p p I icatio n S’ O Smith Charlie Application Received 03/29/2023 1012 Grade 5 Teacher Yes Pass TalentEd Support m [:]
O
O
O

Diaz Jaxon Application Received  09/07/2023 1011 Summer Teaching Position Yes Fazs TalentEd Support Holds appropriate teachin... @ [:]

Franklin Jen Application Received 04/12/2023 11 Grade 4 Teacher Yes Fazs TalentEd Support @ [:]

a n d W h e n Franklin Jen Application Received 03/28/2023 1012 Grade 5 Teacher Yes Pass TalentEd Support m D

Garza Maverick Application Received 03/06/2023 1012 Grade 5 Teacher Yes Fazs TalentEd Support @ [:]

Smith Charlie Application Received 02/10/2015 8 Future Certified Positions  Yes Pass TalentEd Suppert m D

Watch our previous PowerUp for more information! "Analyzing & Building User &
Custom Filters"

"J@ PowerSchool



https://help.powerschool.com/t5/PowerUp-Events/Unified-Talent-PowerUps-Tuesday-Session/ec-p/455020
https://help.powerschool.com/t5/PowerUp-Events/Unified-Talent-PowerUps-Tuesday-Session/ec-p/455020

Uses for Prescreening

e C(Clearing through internal processes
* Application complete check
e Credential check

e Initial Phone Screen
e Controlling Visibility
* Ready to Interview
* Pool Application to be shared according to interest

Other ideas from the group?

[H@ PowerSchool




Screening

PROFILE UPDATED:09/07/23 CID# 20 PID# 1011
EMAIL RED FLAG INTERNAL i BEGIN HIRE PROFILE

Jaxon Diaz T~ g D B * Access the Screeningtab in
ummer [eaching Fosition .
‘ the Applicant's Folder

DOCS INTERVIEW REFERENCE BACKGROUND VERIF TASK CONTACT NOTES

* Screening Results are
SCREENING RESULTS located here, you may also
Elscree::::n Date Screened By Screen Type Score Comments have Other int eg rat e d
Screening tools

REMOVE SELECTED ADD SCREENING RESULT

H@ Candidate Assessment
Requested Completed Type Score Expires

"J@ PowerSchool




Setting up Screening Types & Scores

MANAGE SCREENING TYPES

Name A
* Different Screening 0 Excelsareening
Types can be added (] Phone Scroening
. O Writing Screening
to meet various
needs @

DELETE SELECTED CANCEL NEW SCREENING TYPE

e Each Screening Type
can be assigned SCREENING SCORES

SCO re S Wlt h Select Screening Type: | v Edit Screening Types
individual
. o Description Value Type A

Descrl ptl o ns & [J Pass 1.00 Excel Screening

Va I u e S [J Fail 0.00 Excel Screening
[] Pass 1.00 Phone Screening
] Fail 0.00 Phone Screening
[ Pass 1.00 Writing Screening
[ Fail 0.00 Writing Screening

DELETE SELECTED CANCEL NEW SCORE

"J@ PowerSchool



Screening Results

PROFILE UPDATED:10/09/23  CID# 17 PID# 1023
EMAIL RED FLAG INTERNAL BEGIN HIRE PROFILE

* Screening Results are Jen Franklin Sl S it
f g H Elementary Teacher e l. £l g v Q .
or an Applicant, not ,

individual
[see | oocs | mremwew | seresence | sncxonouwn | vewr | o | v |

applications

SCREENING RESULTS

* Views can be Created [C] Screen Date Screened By Screen Type Score Comments
to ShOW Screening [ 10/09/2023 TalentEd Support Excel Screening Pass
information, but the

same will display for
a” applications VIEW: | Screening View ~

Results 1-10 of 10

- Last Name First Name Status App Date Position Title Excel Screen.. Excel Screen..
1 Frankiin Jen Application Received 10/09/2023 Elementary Teacher Pass TalentEd Support m D
1 Frankiin Jen Application Received 053172023 Grade 2 Teacher Fass TalentEd Support ‘@F D
O Frankiin Jen Hired 051872023 Future Certified Positions Pass TalentEd Support m D

"J@ PowerSchool




Uses for Screening

e C(Clearing through internal processes
* Application complete check
e Credential check

e Additional screens with scores

e Excel
* Phone
e  Written

Other ideas from the group?

ﬂ@ PowerSchool
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Perform

Creating Comprehensive Processes — Utilizing
Perform to House Evaluation Documents &
Resources

ﬂ@ PowerSchool

S
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Agenda
Why?
Functionality

Steps to Implement

Collab & Q&A

m_@ PowerSchool




Why build a resource repository in Perform?

CONSISTENCY — EVALUATORS AND
STAFFHAVE CONSTANT ACCESSTO
EVALUATION RESOURCES THAT
ALIGNWITHDISTRICT EVALUATIONS

HI@ PowerSchool

I%‘\

CONFIDENCE —CANASSISTIN
BUILDING TRUST AND CONFIDENCE
IN THE EVALUATION MODEL
THROUGH TRANSPARENCY

EFFORTLESS - QUICKAND EASY
ACCESS TONECESSARY
RESOURCESWHENIN THE SYSTEM

21



o . o Apple Grove
Functionality @ s ”

e Live asit's own form
within the process

* Linkinto current forms
already being utilized Py —— e

e (Can have workflow

signature of receipt pafeie! o PR
r F -1y 2 I FL i
e Resources for
MM rocatdane sral Ahband losmns  Mamsof Expatdun

administrators to utilize RO
right from the evaluation Picse e commumssips vk she ¥ise o Se-bmasnce

Maeagemee: weon wes vhese Socumens

form Lsavared Non-Fooczgd Fashisdun Roamno

* Resources for employees
to access from their

Nevecaxs Seraperers (015 Cresc pfarmive 20050004

folder oo ey Lo
”J@ PowerSchool —




Functionality




Steps to Implement

Let's Dive In
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Agenda

a Why Use Data to Help Plan Professional Development
e Surveys in Professional Learning (Legacy)

e Surveys in Professional Learning

a Ad Hoc Reporting and Course Dashboard

G Best Practices

’H@ PowerSchool




Why Use Data to Help Plan Professional Development

* Identify teacher needs/wants
* Gaging participant satisfaction

Identifying areas of growth

Guides informed decisions

Fosters a positive environment, increased morale

Increases participation and attendance

’H@ PowerSchool

Possible increase in retention




Let's Take a Look (Legacy)

Question 1: Rate the following:

* Did the course title and describe align to the session content that was delivered?

¥ The content was relevant to me.

Question 2: Rate the following

* How likely are you to use the strategies shared on this session?

“ How likely are you to recommend this session to another teacher?

Question 3: Rate the following in order of importance 1- Least Important 5 Most Important

* Location

* Topic of the session
* Time
" Instructor

“ Delivery Methed (In Person, Online, or Hybrid)

m@ PowerSchool



Survey Data: Quantitative

Sub-Question One

iy e O  Response One Response 1 Response Two
" |-seecone- | h : : : : O Response Two Sub-Question 1 O O
S o o o o o] O Response Three Sub Question Two O O
3. |m| o) e} o} e} o} (0 Response Four Sub Question 3 O @]
[ Response Five

Drop Down, Sub Question

Multiple Response Multiple Response Multiple Response

Rate the following

null 1 2 3 4 5 Total Responses
How likely are you to use the strategies shared in this session? 1- Not Likely 5- Very Likely 0 1 1 0 5 7
Percentage of total 0% 14% 14% 0% 71% 100%

Percentage of Staff

Percentage of Staff

’H@ PowerSchool

This document is considered PowerSchool Private and hence confidential. It should not be copied, distributed, or reproduced in whole or in part, or passed to any third-party without PowerSchool written consent.



Survey Data: Quantitative

Sub-Question One

() Response One Group 1 Group 2
0 Response Two Response One Response Two Response 1 Response 2
Sub Question One @] O @] O
(0 Response Three
Sub Question Two @] O O (@]
(O Response Four
Sub Question Three @] O O (@]
(O Response Five

Sub Question Multiple
One Response Response

Rate the following:
Did the course title and describe align to the session content that was delivered?

Total Percentage
Yes 5 71%
Mo 2 29%
Total Responses 7

Alignment

m_@ PowerSchool

This document is considered PowerSchool Private and hence confidential. It should not be copied, distributed, or reproduced in whole or in part, or passed to any third-party without PowerSchool written consent.



Survey Data: Qualitative

Sub-Question One

Response One |

Free Text, Large
Fi e I d Sub-Question 1

Response 1 ‘

Free Text, Medium
Field

m_@ PowerSchool

This document is considered PowerSchool Private and hence confidential. It should not be copied, distributed, or reproduced in whole or in part, or passed to any third-party without PowerSchool written consent.



Let's Take a Look (Professional Learning)

& Backto PD Admin Pre-Survey

Course: 10406 | Using Literature in Math
Section: 10387 | Section?

My perceived current level of performance in these strategies.

“ 5- Very Proficient
H 4- Proficient

() 3-Average

() 2-Poor

() 1-Very Poor

"P) PowerSchool



Survey Data: Quantitative

Grade Level
Please select the correct grade level

Checkboxes

Grade Level
7 of 7 Responded

K{2/ 28.57%)

1124 28.57%)

203/42.86%)

ﬂ@ PowerSchool

What did you enjoy most about this session?
- Select One - A

- Select One -
Instructor

Delivery Method

Drop Down

I can immediately apply strategies learned from this course in my school/classroom.
O 1 Strongly Disagree

() 2Disagree
O 3 Neutral

() aagree

O 5 Strongly Agree

Radio Buttons

What did you enjoy most about this session?
7 of 7 Responded

Dalivery Mathad (1 /... 1

Recieving Resource (.., 1

Instructor {2/ 28.57%), 2

Collaboratingwith C..., 3




Survey Data: Quantitative

Likely to Recommend
On a scale of 1 to 5, how likely are you to recommend this course to 2 colleague?

1 Not At All 2 slightly
Likely Likely 3 Neutral

Recommend the
Course O O O
Recommend the
Instructor O Q Q
Recommend the
Building O O O

Rating Scale

ﬂ@ PowerSchool

5 Extremely
Likely

O
O
O

Likely to Recommend

#Responses /
#Skipped

Recommend the /0
Course

Recommend the
70
Instructor

Recommend the e
Building

1 Not At All
Likely
Yo/#

14% 71

0% /0

0% /0

2 Slightly Likely 3 Neutral

Yol # Yol#

0% /0 29% /2
149 71 14% /1
17% /1 33%/2

4 Very Likely
Yol#

28% /2

14% /1

0%/0

5 Extremely
Likely
Yo/ #

29% /2

57% /4

S0%/73




Survey Data: Qualitative

An area of refinement (something that could be improved) for this course is:

Application

Explain how you plan to implement strategies and technigues from this session.

Text Field
Text Area

An area of refinement (something that could be improved) for this

Application
COUrse is: Explain how you plan to implement strategies and techniques from this
Email resources to participants after the session is over. SEssion.

Small group instruction

ﬂ@ PowerSchool




Ad Hoc Reporting and Course Dashboard

Group Dashboard Lear

New Report

Plsase Select an Area on which to Repart | Anenaance and Regisyation <]
Sections with the following Instructars: PawerSchoal Administrator

Attendance and Registration

Run Report — - —

P Attendance Statistics Class Size Statistics
Report Type: ) RawData Graphical Pie() | Bar Anended No o
© Both 50
o)
e osose (et |[7) = )
Name: £l
pie )| Bar | T qual o= ~- -~ w0l
Ay PO W the sarme ram el b Oweraren ) I Class Start Time. | Equals °
Description: Y
4 Pie (| | Bar Class End Time Equals [0 S| Y o
" Restrict Results by Course Rights tended tone o

@ Attesded 4
& atrandsd soms iz 9 1 Gl 509

Restrict Results by User Rights

IncLupe Secrow RosTen

Report Type: €) RowData  Graphical Note: This data i only accurate so ar a fm.a;.i.:w;:::mm the system by the instructors
istration s
Include Summary Rows —
150
Pie. | Bar Last Name Contains -
Pie ) | Bar Firsthame | Cont v 10
-

Registration Status

Equals

Ad Hoc Reporting Course Dashboard

’H@ PowerSchool
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Best Practices

- Decide the goal of the survey before creating it

- Decide what information is needed to achieve the goal

* Use a variety of question types to keep participants engaged

* Remember who the target audience is (question relevancy)

* Review and reflect on data often

- Make adjustments to surveys and/or professional development often
- Remember, it's a process!

’H@ PowerSchool
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SmartFind Express

Using SmartFind Express to Improve Daily
Substitute Fill Rates

ﬂ@ PowerSchool
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Agenda

a What are your current substitute callout practices?

g Updated Administrative Homepage and Reporting

e Text Message Job Offers

a Priority Lists

9 Callout Configuration

’H@ PowerSchool




What are your current
substitute callout practices?

* Who enters the absence?
* How farin advance?
* How do you manage cancelations?

* Who are you substitutes?

How are they contacted?

How do you handle hard to fill
positions?

How do you handle unfilled
positions?

HJ@ PowerSchool




Using the Updated Admin Dashboard

fin Unified Talend
[1 SmartFind Express

] Home

* Admins can quickly identify
a Cti O n S to ta ke —_ jo b S n Ot Mﬂ:_‘“ Absence Approvals 5 Bumber of Errars & ANNQuUnCe ments
fi I I ed % B include NSR  Locations  Classifications

° D ri | | d owns to _jo b S | N q u | ry o Today's Jobs Today's Callout Results Total vs Filled Jobs

ysiem Confguranon 2RI2023 Ol FES 02 & a O e 042272023 - 05M5/2023

page for quick access to >
details

B sosences [ vacancies medibel ot LS W T Pied jote

 Employee search savestime 1. e
getting to staff profiles e s oo
L] —

Mo Suls Requined, 15%

| Eepert Bl Batemistery | 02000 | Detaiked Exgort Expert Callst History Callows Besadlt Details

"J@ PowerSchool




Using Reporting enhancements

”@ SmartFind Express

« Visibility into fill rate trends
across locations

* Detailed insights into jobs
not filled
* Improved reporting
 Date ranges
 Filters (locations,
employee type)

« Jobs’ view for better visibility
and quick actions on
unfilled job

[H@ PowerSchool

Unified Talent

Administrator

Al
il J
System
Operations

&

System
Configuration

/\:,

Parameters

.

Telephone

i

Reports

Apply Filter

Daily Report
Choose Date Type Schools Employee Type
{ 12/07/2022 B8 ‘ \ Choose type v ] l Choose School v ’ | Choose employee type ¥ l
Fill Status Summary Fill Rate by Location

Unfilled, 98,
16%

Unfilled (98)

Conf #
972231
611278

409842

382

Filled, 152, 62.9%

Absences

No Fill Needed, 103,

Notes

18.1%

Name
Alexander Hall
Bodsman Jessi

Jayden Connor

Wednesday, November 22 2022

382 62.9%

Total Absences

98

Fill Rate

Unfilled Absences

Employee Type

CL- Teacher Assistant

CL- Teacher Assistant

CL- Teacher Assistant

Shift

8:30AM - 4:00PM

10:30AM - 2:00PM

8:30AM - 2:00PM

Rainbridge Elem... - ' ' ]
Carlson Westerb... -7 ]

Apple Valley Hig...

I

Greenville High S...

0 20 40 60 80 100

Percent Filled

All Fill Rates by Location

Duration Reason

Full Day Unpaid Hours
Half Day Unpaid Hours
Half Day Unpaid Hours

Status
Approved
Approved

Approved




Text Message Job Offers

= N

« 95% of telephone offers are [District Name] |

unanswered Welcome to text job £Di5m“£"g$§i o
* Once enabled, substitute offer notifications. e i

teacher ‘optin’ to receive BeolHER orhelp

) P ) Reply STOP to end texts

Jjob offers via text and receive phone calls |

again. \

e SFE stores record of all
iIncoming and outgoing
communications

/ [District Name]: Job
available \
Location ABC, Classification
DEF for Christy, Melissa
04-04-22 to 04-05-22

e Substitute are contacted in
same ordera call outs

-~ A text notification is sent
when a job matching your
settings becomes available.

* Phone calloutscontinue for

. Mon 08:00am to 04:00 More help can be found
substitutes who do not opt il b at https://docs.powerschool.c
in for text message job Reply OE/AMSH

Y 1234 to accept Reply STOP to end texts and
offers N 1234 to decline _receive phone calls again
- Reply STOP to end texts and ;J
‘-¢ecewe phone calls a;ainJ

"J@ PowerSchool



Priority Lists

Unified Talent
HD SmartFind Express

) () Priority Lists
Various types e
Search Criteria

¢ P re fe r re d a List Type: | Preferred A
Administrator

e ActiveDo Not Use

reshold for Do Not Use reasen

Auto Assignment v
. ‘. Location: A;i{:fe [;I]gﬂg:eﬁse v|
Inactive Do Not U
¢ InaCtlve DO NOt Use System Operations g:::r:?eeoma:.tag:i up, include locations assigned te the group
Employee:
* Tieredsystem to place subs 5  —
o o D . System Configuration
In priority calling levels e _r —
EntyDate: | | | |
. \ (MM/DDITYYY) (MM/DDIYYYY)
* Allowsfor mostreliable Sty (S Name ¥] Tty 9
substitutes to be called first
BN .- | - et e | por o Ece D e
* Multiple priority list . S
M | ;
supported in the platform
- o E L R L , R
° E m p I Oyees Ca n i n d icate u p i Delete l:a‘:tki:e Lr:\rtltr:r Substitute » Access ID D:::; List of = | Reason (Do Not Use) = Classification = é:::l:;;; Name = iu;: Level | Order#
t five preferred Su bS e O Z7 Test Substitute Sub 777777777 02/26/2007  Preferred 7 Test Classification  Employee 77 TestEmployee, 1 1 4000
O One item found.
1

Make Inactive

"J@ PowerSchool




Callout Configuration

* Verify Parameters and
Configuration to match
callout processes

e Verify classifications for
employees and substitutes

e Reviewcalloutrules for
various
classifications/profiles

 Setup Text Message Job
Offers and share details with
Substitute teachers

® Consultsupport before making changes

to parameters to check for possible
consequences to platform

PowerSchool

Unified Talent

" SmartFind Express

n

Home

i
[

Adminiscrator

ALl
Oe

System Operations

o

Systern Configuration

7

#
Parameters

.

Telephone

Reporss

+

Startup

Parameters: Jobs

(]

Job Creation:

oeoe@o

soBeD

[m]
[m]

Specify a Substitute:

ocoese@

Job Cancellation:

oe

LI I LS S e S DS BT S U SEITCLEONT (U S TS e
) Consider Classifications within Classification group of Absence approval user group while routing absence spproval reguests.

Enzble user based absence approval rﬂminge

# of days before starting that jobs can be reported:

#of[00:00 | IHHMYI hours before job start time allowed (00:01 - 93:59 where 00,00 is egual 1o OF)

[C] Only allow jobs to be reported until I:l == 9

(MMDDSYYYY)
Minimum number of hours in a day that jobs can be repormed: ||
Maximurn number of hours in a day thatjobs can be reparted: [ | [7]

Enable absence creation limiting feature for location/classification/reason Q

Azk if 3 subsrituce i= required

Allow Split Jobs

Do not remove substicute from Finished jobs when splitsing the job and removing substitute{Substituze will be remeoved only from the active part of the job)
Allow separate Absence and Substituce times

Enable Reason Assignment to External Codes

[} Print external reason name on the job inquiry export from job inquiry page

Enable Create absence screen Is Substitute Reqguired radio button change to check box selection
Enable Create absence screen has the substitute accepred radic button change to check box selection
Do not use level’ as 'sublist’ for 'classification list 9

Enable employes create absence form with allovwed durations

Full Dsy

Morning Half Day

Afternoon Half Day

Custom

Default calendar for vacancies [All Locations W

Enable remote jobs creation (™

ke the remate job fields 1o be added 1 the job impart]
O aga Remote job fields to |ob Exports (Fiefds wil be added of the end of cuvrent fields as configured)
Make entire job as NSR when Active job is made NSR{Me Sub reguired day) and date range on the job is changed

Do not allow absence creation on a reason without any balance even if reason is not marked for ‘restricoed to allocation’

Check Dsily Availability
Check the Do Mot Use List

Check if Registered

Allows enly if job lacation is in prafile
Allow only if job classification is in prafile

Allowe only if substitute having st least 1 classification with this search rule group

Allow Assigned Job Cancellation

Cancel the job segments (instead of deleting) through bulk cancellation. to populate those in transactional export




Upcoming Events

egister for Unified Talent PowerUps (SmartFind Express) - 2023

Pau;e rUps

Register Now for Unified Talent 2023 PowerUps (SmartFind Express)

[”_Z)) PowerSchool

Office Hours

Register Mow for SmartFind Express 2023 Office Hours

The goal of the SmanFind Express PowerUps mestings is to pravide a forum for district leaders to
callaborate, communicate, and learm from our team and one anacher about SmartFind Express.

Register to attend these FREE sessions
Upcoming Sessions
Tue 10-Oct-2023 - 2 AM PT
Wed 11-Oct-2023 -7 AM PT
Thu 12-0ct-2023 - 12 PM PT

October Topic: Using SmartFind Express to Improve Daily Substitute Fill Rates

REGISTER NOW

Previous Recording:

Januzry | Tools for Managing Substitutes - (1och ths Ssoorain,

Looking Under the Hood for Next Year: Reviewing System

| Wi =T
May Parameters - Warch the fecoroing

June Exciting Updates to the Dashboard and Reporting - ok ths Fecorging

August Planning for Success in the New School Year - onch the Pecording

Ooioker | Using SmartFind Express to Improve Daily Substitute Fill Rates

As always, we will emnail the recarding to all registrants and post the recording on the
Powerschool Community, once the session is complete.

We look forward to connecting with you soon.

ﬂ@ PowerSchool

Dear Valued Customers,

Connect with PowerSchool Suppert experts and peers and find solutions to your pain points.
Curimg theze hour-long sessions, you'll learm some insider tips sbout using the SmartFind
Express. In sddition, you can ask your guestions through s live Q8A forum with cur Support
experts.

Register to attend these FREE sessions.
The next session is on October 25, 2023
10 AM Pacific Time /1 PM Eastern Time

Topic - Admin Profiles

REGISTER NOW

Topics and Recordings:

Wed 25-/an-2022 - Calendars/Holiday Callout - WW=aich the Recording

Wed 22-Feb-2023 - Dates - Expire Dates - ¥Wstch the Recording

Wed 289-Mzar-2023 - Reason Menu - ¥Wstch the Becording

Wed 258-Apr-2023 - Sub Profiles - \Watch the Becording

Wed 37-May-2023 - Employee Prefiles - WWstch the Becording

Wed 258-Jun-2023 - Priority List (preferred/ Do Not Call) End of the Year Clean up -

Watch the Recording

e Wed 25-/ul-2023 - Calendars (NSR/Holiday) Upcoming School Year - \\/atch the
Becording

= Wed 30-Auz-2022 - Budget codes - Waich the Becording

» Non 25-2ep-2023 - Announcements - Watch the Secording
* Wed 25-0ct-2023 - Admin Profiles
s Wed 29-Mow-2023 - Reports

Az always, we will emnail the recording to all registrants and post the recording on the
PowerSchool Community, once the session is complete.

We look forward to connecting with you scon.
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